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How do the findings relate to other research that has been, or will be, conducted? 
The current report can be deemed as a bridge between a 2018 study of teacher turnover 
and a 2020 study on educator recruitment and retention. It was an exploratory effort to 
understand how the readily available data can inform our understanding of supply and demand. 
The findings were used to shape the data collection and analysis used for the ongoing Educator 



























































1 For example, NH (www.edjobsnh.com); Ohio (education.ohio.gov/About/Education-Jobs); 









































































































































































































































































































Teacher	 16,051	 2,002	(12.5%)	 1,355	 117	(8.6%)	
Administrator	 1,508	 336	(22.3%)	 206	 36	(17.4%)	
Educational	specialist	 2,783	 1,278	(45.9%)	 153	 40	(26.1%)	
Speech	&	nurses	 577	 57	(9.9%)	 54	 0	(0%)	





























































































#	 %	 #	 %	
1	 17,086	 42%	 17,086	 18%	
2	 9,201	 23%	 18,402	 20%	
3	 4,136	 10%	 12,408	 13%	
4	 7,741	 19%	 30,964	 33%	
5	 1,327	 3%	 6,635	 7%	
6	or	more	 1,297	 3%	 8,297	 9%	
































Teacher	 35,681	 23,357	 1,490	(6%)	 3,685	(16%)	
Administrator	 3,173	 2,527	 91	(4%)	 1,766	(70%)	
Education	Specialist	 2,217	 2,141	 76	(4%)	 1,106	(52%)	
Clinical	(Speech,	nursing)	 724	 724	 11	(2%)	 104	(14%)	
Paraprofessional	 51,997	 16,119	 N/A	 1,282	(8%)	






























































Teacher	 23,357		 15,480		 2,910	 802	 17.8%	
Administrator	 2,527	 1,132	 848	 91	 18.0%	
Education	specialist	 2,141	 1,387	 460	 86	 20.6%	
Clinical	 724	 460	 95	 20	 20.5%	













































































































Androscoggin	 101	 9.9%	 94	 6%	
Aroostook	 75	 32.0%	 86	 8%	
Cumberland	 321	 23.7%	 282	 5%	
Franklin	 33	 15.2%	 35	 6%	
Hancock	 70	 35.7%	 64	 9%	
Kennebec	 117	 6.8%	 132	 6%	
Knox	 51	 19.6%	 44	 5%	
Lincoln	 34	 8.8%	 29	 0%	
Oxford	 55	 9.1%	 46	 11%	
Penobscot	 162	 29.0%	 157	 5%	
Piscataquis	 16	 25.0%	 17	 24%	
Sagadahoc	 22	 27.3%	 33	 0%	
Somerset	 35	 14.3%	 53	 6%	
Waldo	 30	 16.7%	 25	 0%	
Washington	 28	 17.9%	 36	 6%	
York	 178	 8.4%	 165	 3%	
Out	of	State	 --	 --	 75	 8%	




































































Androscoggin	 81	 13.6%	 123	 6%	
Aroostook	 70	 37.1%	 137	 6%	
Cumberland	 301	 23.6%	 588	 6%	
Franklin	 38	 21.1%	 73	 5%	
Hancock	 56	 44.6%	 117	 7%	
Kennebec	 102	 10.8%	 173	 8%	
Knox	 47	 14.9%	 82	 12%	
Lincoln	 28	 3.6%	 79	 4%	
Oxford	 42	 9.5%	 103	 8%	
Penobscot	 137	 25.6%	 295	 7%	
Piscataquis	 15	 13.3%	 22	 5%	
Sagadahoc	 20	 30.0%	 49	 4%	
Somerset	 27	 18.5%	 88	 9%	
Waldo	 31	 16.1%	 93	 3%	
Washington	 21	 4.8%	 53	 4%	
York	 163	 5.5%	 268	 4%	
Out	of	State	 --	 --	 108	 5%	













































Androscoggin	 126	 136	 3.7%	 78	 167	 3.6%	
Aroostook	 91	 121	 5.0%	 66	 113	 1.8%	
Cumberland	 347	 553	 2.2%	 269	 572	 2.1%	
Franklin	 36	 46	 6.5%	 36	 51	 2.0%	
Hancock	 64	 84	 4.8%	 53	 90	 2.2%	
Kennebec	 116	 181	 4.4%	 110	 203	 3.9%	
Knox	 48	 82	 6.1%	 39	 64	 6.3%	
Lincoln	 38	 48	 2.1%	 23	 48	 4.2%	
Oxford	 71	 86	 2.3%	 42	 93	 6.5%	
Penobscot	 184	 216	 4.6%	 123	 255	 3.5%	
Piscataquis	 15	 20	 5.0%	 11	 33	 0%	
Sagadahoc	 31	 47	 4.3%	 24	 59	 5.1%	
Somerset	 38	 79	 2.5%	 30	 85	 5.9%	
Waldo	 40	 68	 2.9%	 28	 72	 4.2%	
Washington	 33	 56	 8.9%	 24	 56	 3.6%	
York	 189	 243	 2.5%	 148	 264	 3.4%	






















Androscoggin	 34	 0%	 49	 2%	
Aroostook	 22	 13.6%	 33	 0%	
Cumberland	 167	 0.6%	 300	 10%	
Franklin	 11	 0%	 28	 4%	
Hancock	 21	 14.3%	 28	 0%	
Kennebec	 46	 2.2%	 75	 11%	
Knox	 22	 13.6%	 31	 3%	
Lincoln	 16	 6.3%	 22	 0%	
Oxford	 15	 6.7%	 26	 8%	
Penobscot	 51	 7.8%	 94	 9%	
Piscataquis	 5	 20.0%	 2	 0%	
Sagadahoc	 8	 12.5%	 21	 5%	
Somerset	 5	 0%	 24	 21%	
Waldo	 10	 0%	 23	 17%	
Washington	 9	 11.1%	 15	 20%	
York	 69	 2.9%	 96	 7%	
Out	of	State	 --	 --	 49	 6%	



































Androscoggin	 211	 16%	 385	 9%	
Aroostook	 116	 21%	 232	 6%	
Cumberland	 516	 11%	 1112	 9%	
Franklin	 57	 7%	 145	 7%	
Hancock	 99	 17%	 205	 10%	
Kennebec	 191	 7%	 452	 11%	
Knox	 88	 25%	 130	 14%	
Lincoln	 60	 7%	 131	 9%	
Oxford	 124	 23%	 193	 13%	
Penobscot	 267	 14%	 424	 9%	
Piscataquis	 24	 8%	 51	 18%	
Sagadahoc	 63	 13%	 135	 9%	
Somerset	 71	 11%	 165	 10%	
Waldo	 59	 19%	 167	 13%	
Washington	 60	 18%	 110	 13%	
York	 299	 15%	 658	 8%	
Out	of	State	 --	 --	 161	 9%	










































Androscoggin	 54	 17%	 55	 11%	
Aroostook	 4	 75%	 10	 10%	
Cumberland	 90	 12%	 250	 4%	
Franklin	 1	 100%	 7	 0%	
Hancock	 4	 75%	 16	 0%	
Kennebec	 13	 15%	 22	 5%	
Knox	 4	 50%	 12	 0%	
Lincoln	 3	 100%	 11	 9%	
Oxford	 4	 25%	 9	 0%	
Penobscot	 4	 50%	 35	 0%	
Piscataquis	 0	 --	 1	 0%	
Sagadahoc	 3	 67%	 16	 0%	
Somerset	 2	 0%	 8	 0%	
Waldo	 1	 100%	 19	 11%	
Washington	 2	 0%	 4	 0%	
York	 18	 50%	 51	 2%	
Out	of	State	 --	 --	 23	 0%	








Speech and hearing educators are specialist positions and not teaching roles. These 
clinical positions were initially identified for more detailed analysis as a high-need field due to 
reports of chronic shortages of these educators. However, in exploring the data it became 
apparent that these specialists are unlike other roles in more ways than one. As noted in the 
Department of Education’s Rule chapter 115, Part II, Section 2.6.A, “NOTE: Certification is not 
required for a person who holds a valid license as a speech-language pathologist under Title 32, 
Section 17301 and who has received approval by the Maine Department of Education.” This 
means that a school district can hire an individual to provide speech services as long as that 
person is either licensed by the state as a Speech-Language Pathologist or certified through the 
Maine Department of Education as a Speech and Hearing Clinician. The title of the position 
reported in the NEO staff data system is an indicator of which type of credential the person 
holds, but the nature of the work is similar, if not identical, in the two position titles. Table 17 
summarizes the number of positions of each type by county, and also the number of residents in 
each county holding the state endorsement. Less than 1% of those holding state endorsements 
were conditionally certified. Districts are more likely to hire licensed speech pathologists than 

















Androscoggin	 20 13 18	
Aroostook	 12 6 7	
Cumberland	 62 28 44	
Franklin	 11 0 1	
Hancock	 17 12 13	
Kennebec	 17 22 23	
Knox	 12 5 3	
Lincoln	 4 4 4	
Oxford	 10 4 2	
Penobscot	 49 19 36	
Piscataquis	 4 0 0	
Sagadahoc	 7 9 6	
Somerset	 12 3 4	
Waldo	 5 4 4	
Washington	 8 3 4	
York	 58 16 28	
County	Not	Specified	 47 2 --	
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